
WORKING AT AVIDITY
Ensuring the health and well-being of our employees and their families is just as important 

to us as the patients we serve. At Avidity Biosciences, we recognize that benefits like 

medical insurance, retirement savings, paid time off, and flexibility are important, so we 

offer comprehensive and competitive packages to support the health and well-being 

of our employees. We consistently listen to employee feedback and respond to market 

trends to ensure our benefits remain competitive and cost-effective.

TOTAL REWARDS

performance-based bonuses, and equity opportunities, enabling employees to share in the 
success and impact we create together. New hires benefit from a mix of stock options and RSUs, 
with additional equity opportunities through our Annual Equity Refresher Program. We also tie 
enhanced rewards to performance and career development milestones, ensuring dedication 
and achievements are acknowledged and rewarded. We are committed to fair pay practices 
and creating a culture where contributions are valued and rewarded, fostering growth for our 
employees, our company, and the patients we serve.

Our Vision: to profoundly improve 
people’s lives by revolutionizing a new class 
of targeted RNA therapeutics.

Our BeAVID Culture
We are guided by our BeAVID values and are 
committed to fostering a connected and 
collaborative environment that celebrates 
individuality, reflects the communities we serve, 
and embraces the power of data and collective 
expertise. We believe that excellence comes 
from diverse perspectives and inclusive 
teamwork. By holding ourselves
accountable to the highest
standards, we consistently
challenge expectations
and adapt to  achieve
meaningful impact for
patients and their families.

• Agile
• Visionary
• Integrated
• Diverse

Revolutionizing a new class of targeted RNA therapeutics

We recognize and celebrate employees 
who bring our vision and values to life every 
day. Our comprehensive Total Rewards 
program offers competitive compensation,



Financial well being :
Your financial well-being is as important 
to us as it is to you.

• 401(k)

• Equity and Employee Stock
Purchase Program (ESPP)

• HSA

• FSA

• Educational Assistance

Life-work well being :
At Avidity, we know that taking time to relax 
and recharge fuels our best work. We’re 
committed to supporting your work-life balance 
every step of the way.

• Hybrid workplace philosophy

• Paid time off

Physical well being :
Your health matters. At Avidity, we provide 
comprehensive medical, dental, and vision 
plans, fully covering employee premiums to 
keep you and your family well.

• Medical, Dental & Rx

• Vision

• One Medical

Emotional well being :
• Modern Health and EAP

Benefits At A Glance

10578 Science Center Drive,
Suite#125

San Diego, CA 92121

“Avidity is a dynamic 
organization with excellent 

science and a culture of 
teamwork and 

entrepreneurial spirit."
Ramana

Doppalapudi, Vice President, 
Chemistry

Spot Award Program
We regularly recognize employees who have contributed 
to our Vision, Corporate Objectives and/or served as a role 
model with respect to our BeAVID values. Our employees 
are encouraged to utilize this program as a means of 
financially recognizing and supporting one another.

Employee Referral Bonus Program
Building a talented and experienced team is important. 
Help us find the best and brightest – just like you!

Career development
We take pride in providing an environment where 
employees can achieve professional success and grow in 
their careers. We utilize a variety of internal and external 
resources to support us in this endeavor, including 
professional seminars, training, mentor programs, and more.

Info@AvidityBio.com      www.AvidityBiosciences.com/Careers/

Paid time off
Work hard, rest well. With four 
weeks of vacation and holiday 
breaks that include a week- 
long summer break and an 
end-of-year shutdown, we 
make sure you have time to 
recharge.

Hybrid workplace
philosophy
We believe that flexibility 
empowers productivity. Avidity’s 
hybrid workplace philosophy 
provides office-based employees 
with meaningful in-person 
collaboration, while also 
respecting the balance between 
work and personal life. Lab-based 
employees benefit from tailored 
schedules that support both 
scientific innovation and personal 
needs. Our flexible arrangements 
are designed to bring out the best 
in each team member, fostering a 
connected and high-performing 
environment.

Educational
Assistance
Your career growth is our priority. 
Avidity offers continuous learning 
and professional development 
opportunities, including internal 
and external training programs, 
mentorship, and access to 
industry seminars. In addition, our 
educational assistance provides 
up to $5,000  annually, 
encouraging employees to 
expand their knowledge and skill 
set. At Avidity, we invest in your 
potential, so you can achieve 
your career aspirations with us.

FSA
We offer FSAs that allow you use 
pre-tax dollars to pay for eligible 
out-of-pocket healthcare and 
dependent care expenses

HSA
Employees enrolled in Cigna’s 
High Deductible Health Plan have 
access to an HSA which provides 
tax advantages and can be used 
to pay for qualified health care 
expenses such as deductibles, 
copays and other out-of-pocket 
expenses. Avidity contributes 
$2,000 to employee HSA plans 
and $4,000 for employee with 
dependents. Contributions to the 
HSA must adhere to IRS limits.

Equity & Employee
Stock Purchase
Program (ESPP)

Grow with us. Our new hire and 
annual equity grants consist of 
both stock options and restricted 
stock (RSUs). In addition, our 
Employee Stock Purchase 
Program (ESPP) offers all 
employees the chance to invest 
in Avidity at a discount, so you’re 
rewarded for your hard work and 
have a stake in our shared 
success. Employees may 
contribute up to 15% of after-tax 
payroll (subject to IRS limits).

401(k)

We match your contributions 
dollar-for-dollar up to 4%.

Modern Health
All employees, dependents and members 
of your household may participate in our 
Employee Assistance Program (EAP). These 
services offer confidential assistance on an 
array of topics, such as childcare 
concerns, legal services, counseling, and 
substance abuse, and mental health.

One Medical
Our employees enjoy the membership 
benefit of One Medical – a concierge 
primary medical care system. The annual 
membership fee is covered by Avidity so 
that employees may have access to 
same-day appointments and 24/7 virtual 
messaging.

Vision
Guardian offers vision coverage through 
VSP as a PPO plan.

Medical, Dental & Rx
Avidity covers 100% of the health care 
premium for employees and 90% for 
dependents. Our comprehensive and 
competitive medical plans are sponsored 
through Cigna. EPO, PPO, and High 
Deductible plans are offered to all US 
based employees. Cigna also provides a 
comprehensive dental PPO plan and 
prescription plan.
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